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Annual Essential Learning

ANNUAL ESSENTIAL LEARNING

[ am essential.

Complete all CBRE-required courses

a
September 6 - November 6
Support CBRE's commitment to maintaining a safe,
inclusive and productive workplace and a culture . :
. Annual Essential Learning
where we all thrive. S
Begins in:
You are essential, and so is your time. That’s why we have a focused timeframe each year for O 6
CBRE-required learning. Beginning September 6, complete your 2023 courses in Talent Coach.
DEVA]
Annual Essential Learning ensures we uphold the highest standards of integrity and ethical
conduct. By participating, you are showing your commitment to the essential learning that Complete your training by November 6.
supports you in your role at CBRE.
All trainings have been added under a single curriculum for a more streamlined approach. Log in
to Talent Coach and find the Annual Essential Learning curriculum on your transcript to get
started.

Please note: Required CBRE learningis subject to country laws, processes and, where applicable, consultation with relevant employee
representative bodies.

A

Recommended Learning Plan

Annual Essential Learning is designed to help you focus on important training while
maintaining your busy schedule. Devoting a few minutes each week to learning allows
, you to complete all required courses well ahead of the November 6 deadline.

-

Download our recommended learning plans:

U.S. and CAN EMEA/APAC/LATAM

You've got questions?

Click here to view our FAQs

Q. Who does this impact?

Ao All employees are impacted by CBRE’s Annual Essential Learning. Courses cover a range of topics, including code of conduct, data
protection, workplace safety, cyber security and more. These trainings enable CBRE to uphold our commitment to maintaining a
safe and inclusive workplace without compromising our RISE values.

Q. What does this mean for me?

Ao Annual Essential Learning is a dedicated timeframe each year for CBRE-required compliance training.
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MANAGER HUB

Your Support is Essential to Annual Learning

Guiding your team toward compliance success

As a manager, you play an essential role in ensuring you team prioritizes Annual Essential

Learning, a dedicated timeframe for CBRE
action that help CBRE maintain a safe, incl

-required training on policies, procedures and

usive and productive work environment.!

Setting aside just a few minutes each week will help you and your team complete the
training ahead of the November 6 deadline.? Some of the ways you can support your team

in prioritizing their courses are below.

Thank you for championing this important
Essential Learning.

1. Account-specific or ongoing HSE-required training

2. Training timelines vary based on location and role.

training. For more information, visit Annual

will continue to be assigned throughout the year as necessary.

Please note: Required CBRE learning is subject to country laws, processes and, where applicable, consultation with

relevant employee representative bodies.
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Complete Annual Essential Learning by
November 6

Download the Learning Plans:

U.S. and Canada

EMEA, APAC, LATAM

COMPLETE ANNUAL ESSENTIAL LEARNING BY NOVEMBER 6
Here are a few ways to encourage your team to fulfill this important training requirement:

s

Lead by Example
Demonstrate your commitment to compliance
excellence by completing your training.
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Celebrate Successes
Recognize employees who have completed
their training to encourage other team
members to follow suit.

O,

Give them Time
Repurpose existing meetings so your team can
dedicatee that tie to Annual Essential
Learning.

@

Make it a Priority
Set clear expectations and hold employees
accountable for completing their training on
time.

)

Track Progress and Provide Feedback
Track you teams progress in Talent Coach and
provide a status update to help employees stay

motivated and on track.

¢

Make it Relatable
Help you team understand how Annual
Essential Learning plays a part in their
everyday role.

Thank you for your commitment to the essential
learning that supports you and your team!
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